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Special Education Licensure 
Program







Program of Study



Master Equivalent



Master Equivalent





Advising, Coaching, & Mentoring

• Dr. Katherine Terras is serving as an advisor for students.  

• Virtual coaching sessions are conducted bi-weekly for students to ask questions, 
engage in dialogue, and create a professional learning community.

• Mentorship is offered post-licensure to completers to retain teachers.







Cost Comparison

• All 3 programs are approved by NDESPB
• All 3 programs lead to the same ND Educator’s Professional License
• All 3 programs offer a master’s degree or an equivalent



Behavior Specialist Endorsement
Program







Special Education Technician
Program



Special Education 
Technician 

Program of Study

The total cost is $6,500 
(which is a $162.50 per 

credit equivalent).



Quality Assurance



Quality Assurance
• NDESPB approval

• Advisory Council: PK-12 administrator, behavior analyst, SPED teacher, SPED 
administrator, REA administrator

• Curriculum Review Committee

**National and state reviewer to accredit educator preparation programs



Impact
• Since July 2020, 9 students have been accepted into our Special Education Licensure 

program.

• Since August 2020, 1 student has been accepted in our Special Education Behavior 
Specialist endorsement program.

• We project to have a cohort of 10 enrolled in the Special Education Technician Program 
for fall.



In-State Collaborations



In-State Collaborations
• Minot State University and CC are finalizing an articulation agreement that 

recognizes CC’s approved program and will transfer in credit equivalents toward 
a master’s degree 

• Sponsor of ND Small Organized Schools 

• Member of NDESPB’s Program Approval Advisory Committee (PAAC)

• Consultant for Upper Valley Special Education Unit
-Boots on the ground teacher trainer
-GRAD: Get Ready to Advance to Diploma



Community Innovation Bush Grant

PIPELINE
Planning Initiative for Preparing Educators for Licensure In ND (Special) Education

• Dr. Holly Pederson, Minot State University 

• Ms. Jackie Migler, Dakota College Bottineau

• Dr. Katherine Terras, Certification Central



Special Education Consortium

• Special Education Teacher
• Special Education Administrators (rural and urban)
• Higher Education-4 year traditional
• Higher Education-2 year traditional
• Higher Education-alternative
• ND Department of Public Instruction
• ND Council for Exceptional Children
• Board Certified Behavior Analyst
• Parent
• ND Protection and Advocacy



Certification Central’s Team





Next Steps for North Dakota



Next Steps for North Dakota
• Maintain quality educator training programs in ND by requiring 

accreditation/program approval for all. Our kids need and deserve quality 
teachers.

• Recognize and support accredited alternative programs that are degree 
equivalents. They may not confer degrees, but they are certainly certifying skills.

• Write legislation that includes alternative training programs that are not under
the State Board of Higher Education. Using the words college, university, 
academy, and institute are exclusionary.  State approved postsecondary training 
programs is inclusive language.



So, Why Did I Leave Traditional Higher Education?
“Change does not necessarily assure progress, but progress implacably requires 
change” (Henry Steele Commager, American Historian).

• To freely think outside of the box.  I sincerely thank the ND Legislature for letting me step 
outside of that box, and I hope you keep supporting quality alternative pathways to color outside 
of the lines for our ND kids.

• To nimbly respond to problems in the field in order to effectively serve our PK-12 students, 
especially for those who are most vulnerable.

• To make becoming a teacher affordable. Tuition costs are disproportionate to teacher salaries. 
Teachers should not go into debt to pay for services they do not use, pay for general 
education/essential studies credits that do not support their major to magically make them “well 
rounded,” nor pay to subsidize higher-cost majors/programs.



Thank you for this opportunity!                               
I will now stand for questions.


